
 

A Letter to the Chicago Theater Community 

Every day, the membership of the Jeff Awards witnesses a deep-rooted passion for theater and 
a relentless pursuit of artistic excellence across the Chicago community. Following our recent 
Non-Equity Awards, we spent the week listening closely to the conversation surrounding the 
2025 nominations and recipients. We recognize that for some, what should have been a night of 
celebration was clouded by distress and difficult questions. 

We hear you and wish to speak directly to your concerns. 

The Jeff Awards exist for one reason: to spotlight the artists and creatives who make Chicago 
the most vibrant theater city in the world. When the community we serve is hurting, we feel a 
profound responsibility to listen, to reflect, and to evolve. We realize that our initial silence felt 
out of step with the urgency of these concerns and for this we apologize; our intent is always to 
support this community, never to diminish the importance of safety or well-being. 

Listening is only the first step. The Jeff Awards is immediately committing to the following 
actions: 

●​ Establishment of a Review Subcommittee: We have formed a new working group 
specifically tasked with reviewing our current judging and voting practices to determine 
how the Jeff Awards can best respond to community standards and workplace safety 
concerns while maintaining the fair mindedness of our awards. We recognize this is an 
area deserving further exploration by our committee, in conjunction with Chicago 
theaters and the organizations that govern them. We are also actively reviewing existing 
policies and procedures of national arts award organizations with an eye toward 
alignment with current industry standards.  

●​ Theater Company & Industry Outreach: In the coming weeks, members of this 
working group will proactively reach out to all eligible Non-Equity theater companies as 
well as partner organizations. We want to hear directly from theaters and organizational 
leaders supporting the industry about their concerns, including: guidelines for safe, 
respectful and inclusive workplaces and how we can better serve the community.  

●​ Transparency & Reporting: Our working group will report our initial findings by July 1, 
2026. 

 

 

 



For further information about these action steps, or if you would like to share your company’s 
plans to address industry challenges, please contact Suzanne Ross, Communications Chair. 
[media@jeffawards.org]. 

We also heard the call from the community for more open dialogue, and accordingly have 
restored the ability to comment on all award posts. Please note: the Jeff Awards does not 
censor or delete comments; however Meta filters that control these platforms may automatically 
remove or hide comments flagged as obscene or harassing. We are committed to a respectful 
discourse. 

Additionally, we wish to provide clear information and transparency regarding our timeline and 
process. Nominations are a statistically impartial compilation of votes cast for Non-Equity 
theaters over the course of the entire calendar year. The majority of voting members cast their 
final 2025 Non-Equity Wing ballot in mid-January. As such, nominations, as well as award 
recipients, were finalized before we were made aware of the recent abuse allegations. How we 
evaluate artistic and technical excellence is publicly available on our website. 
[www.jeffawards.org/about/judging-mechanics] 

Finally, we firmly and unequivocally support safe, respectful, and inclusive work 
environments. While we are not equipped to monitor or adjudicate workplace conditions, we 
support the industry in making meaningful change and look forward to being a part of this work. 
We plan to use this opportunity to more deeply engage in discussions about theater industry 
issues and how we can collaborate on reaching mutual goals. 

The Jeff Awards (March 29, 2026) 
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